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ABOUT SHAKE UP THE ESTABLISHMENT (SUTE) 
Shake Up The Establishment (SUTE) is a national youth-led registered not-for-profit organization 
(#1190975-4) that focuses on promoting climate justice within the geographical confines of what is 
currently known as "Canada". We use an intersectional approach to promote non-partisan political 
advocacy, craft accessible evidence-informed educational resources to improve climate and 
environmental literacy and work to collaborate directly with underserved and structurally vulnerable 
communities to address injustices. Although we are a national organization with team members from 
across what is currently Canada, our founders dreamt up, organized and registered this organization 
upon Treaty 3 lands, belonging to the Erie, Neutral, Huron-Wendat, Haudenosaunee and Mississaugas 
Peoples. We acknowledge that our actions as an organization and the work that we put out have an 
impact on these lands and upon all that call it home. We are humbled to be able to follow the lead of 
Indigenous-led efforts towards the protection and stewardship of this environment since time 
immemorial across these lands we currently call ‘Canada.’ We honour the contributions of Indigenous, 
Black and other racialized peoples within the climate justice space and recognize their resiliency in the 
face of systemic oppression imposed by the settler colonial state. We aim to incorporate joy, rest and 
dreaming of futures throughout our work, particularly for racialized and/or Indigenous Peoples, women 
and gender-diverse peoples, low-income, neurodiverse, and (dis)abled youth, to help craft a more 
sustainable movement. We want to make space for people to reflect on their relationship to lands they 
live, work and thrive upon, and encourage all to show up responsibly and in solidarity with Indigenous 
communities to care for and nourish each other and these lands accordingly. 
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Executive Summary 

Given the impacts of intersecting affordability and climate crises, and the changing 
workforce, there is a clear need for a widespread, funded transition to industries, 
technologies, and solutions to help us achieve our upcoming emissions reduction targets. A 
vital aspect of this transition is ensuring that workers are equipped with the skills needed to 
do this work, and that there are supports in place for the workers who have sustained 
high-emitting industries as their current jobs become unnecessary. Consistent dialogue with 
Indigenous, racialized, systemically marginalized, and local communities, workers, and other 
experts can ensure that sustainable jobs programming is just, equitable, and 
community-centred. We have crafted the following recommendations for the Sustainable 
Jobs Secretariat, and identified the federal Departments who will be responsible for 
implementing them.   

 

Key Recommendations 

1.​ The federal government must work with external partners, including community-based 
organizations and other levels of government, to deliver sustainable jobs programs 
and funding.​  

2.​ The federal government must ensure the distribution of funds to deliver sustainable 
jobs programming to all interested communities.​  

3.​ The federal government must set up data collection mechanisms that prioritize the 
accessibility and equity of sustainable jobs programming.​  

4.​ The federal government must create a comprehensive funding program to offer a 
pension bridging program for oil and gas workers who will retire earlier than planned 
and income support, education, and reskilling for younger workers staying in the 
labour market.​  

5.​ The federal government must meet directly with affected communities.​  
6.​ The federal government must fund the establishment and operation of locally-driven 

transition centres and other transition efforts in most-affected communities.​  
7.​ The federal government must advance and fully fund a Youth Climate Corps. 
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Background and Problem Context 
The state of Canada’s workforce is rapidly changing. At an all-time high, the 2021 census 
reported that more than 1 in 5 workers are approaching retirement, between the ages of 55 
and 64, with 19% of the population now at retirement age (65 years or older).1 This mass 
transition of the workforce presents the opportunity to establish new jobs in sustainable 
industries, and equip youth with the skills needed to take on these roles, as the workforce 
continues to age out of previously harmful industries. The federal government must take 
advantage of this opportunity to be able to build out the infrastructure and worker skillsets 
needed to reach our emissions reductions targets.  
 
Amidst an affordability crisis, climate impacts such as more frequent and intense extreme 
weather events, and increasing national rates of unemployment, national sense of 
hopefulness is changing as well.2 According to Canadian Social Surveys conducted between 
2021 and 2022, only 64% of Canadians are feeling hopeful about the future, down from 75% 
in 2016.3 For youth aged 15-34, the percentage of hopefulness has decreased 15% since 
2016.3 Employment status is an important component of one’s sense of hopefulness. 51% of 
unemployed people responded that they were feeling hopeful for the future, compared to 66% 
of those who are employed.3 Connection to community is also a vital aspect of one’s hope for 
the future, with 78% of those who reported a strong sense of belonging with their community 
expressing hopefulness.3 By delivering wide-spread, community-centred sustainable jobs 
programming, the federal government can help sustain and improve hopefulness across the 
country.   
 
Canada’s past experience with jobs retraining programs, such as the 2018 Task Force on Just 
Transition for Canadian Coal Power Workers and Communities, can offer guidance for the 
government’s current Sustainable Jobs mandate. During the 2018 Task Force, more than 80 
stakeholders including workers, unions, employers, local governments, and community 

3 Statistics Canada. Hopefulness is declining across Canada: having children or strong ties to a local community 
associated with a more hopeful outlook. Statistics Canada. May 17 2022. Accessed October 10 2025. 
https://www150.statcan.gc.ca/n1/daily-quotidien/220517/dq220517d-eng.htm 

2 Statistics Canada. Labour Force Survey, August 2025. Government of Canada. September 5 2025. Accessed 
October 7 2025. https://www150.statcan.gc.ca/n1/daily-quotidien/250905/dq250905a-eng.pdf  

1 Statistics Canada. In the midst of high job vacancies and historically low unemployment, Canada faces record 
retirements from an aging labour force: number of seniors aged 65 and older grows six times faster than children 
0-14. Statistics Canada. April 27 2022. Accessed October 9 2025.  
https://www150.statcan.gc.ca/n1/daily-quotidien/220427/dq220427a-eng.htm 
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members were consulted.4 In their final report, the Task Force identified key recommendations 
that can and should be applied in a broader just transition context. One such example is the 
necessity of including stipulations for a just transition in intergovernmental agreements 
between the federal government and the provinces, particularly given that natural resource use 
and management is primarily under provincial jurisdiction.4,5 We reiterate the importance of 
implementing the recommendations from this report to ensure the success and support of 
workers through a just transition, and highlight many of them in our own submission  
(Recommendations 4,5, and 6). To advance these recommendations, the Government of 
Canada committed $35 million between 2018 and 2023 to assist coal-affected communities 
and workers.4 Effective consultation processes and significant amounts of funding are critical 
for just, community-backed Sustainable Jobs Action Plans.  

 

5 Natural Resources Canada. Energy Policy. Government of Canada. January 14 2025. Accessed October 18 
2025. https://natural-resources.canada.ca/domestic-international-markets/energy-policy 

4 Canada’s Task Force on Just Transition for Canadian Coal Power Workers and Communities. Final Report by the 
Task Force on Just Transition for Canadian Coal Power Workers and Communities: complete text. Government of 
Canada. December 2018. Accessed October 16. 
https://www.canada.ca/en/environment-climate-change/services/climate-change/task-force-just-transition/final-r
eport-complete.html. 
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Recommendations 
There is a clear need for the delivery of equitable, widespread sustainable jobs programs to 
support workers by training them with the skills needed and providing livable wages for them 
to contribute to the transition to a net-zero economy. Communities that will be most-impacted 
by the net-zero transition must also be supported through Sustainable Jobs Action Plans. 
 

Recommendation 1: The federal government must work with external 
partners, including community-based organizations and other levels of 
government, to deliver sustainable jobs programs and funding.  
 
To support the development of sustainable jobs, the federal government should invest more 
into community-based organizations that have been working to provide skills and frequently 
volunteer positions to advance climate solutions in their communities. It would ultimately be 
more efficient for the government to fund the scaling up of their efforts rather than trying to 
establish new programs. Youth-led climate justice is critically under-funded. The Youth Climate 
Justice Study found that in 2019-2021, less than 1% of grants from the 74 largest climate 
foundations went to youth-led climate justice initiatives.6 The federal government should be 
allocating more funding to increase the capacities of NGOs and CSOs, who have been so 
effective at training communities and implementing solutions with little to no funding. 
Increasing the financial capacity of these groups will allow for broader reach of their work. For 
example, during government consultation periods, SUTE seeks to collect diverse youth 
perspectives to help shape our feedback on climate policies. We typically implement free 
measures including shared documents/PDFs, surveys, and previously Google Jamboards, but 
have had the opportunity to reach broader audiences with support from government 
Departments and non-governmental partners. In 2021, we were able to consult 29 youth on 
the Integrated Strategy for Radioactive Waste on behalf of Wild Matriarch and the Nuclear 
Waste Management Organization.7 In 2024 with funding from Environment and Climate Change 
Canada and the Trottier Family Foundation and in collaboration with Finance Engage Sustain 
and the Women’s Healthy Environments Network, we were able to consult over 150 youth on 

7 Shake Up The Establishment. Youth Perspectives on the Integrated Strategy for Radioactive Waste (ISRW) in 
What is Currently Canada. Shake Up The Establishment. October 22 2021. Accessed October 17 2025. 
https://shakeuptheestab.org/wp-content/uploads/2024/12/YouthPerspectivesOnIRSW_SUTE_Oct2221.pdf 

6 Youth Climate Justice Strategy. Less than 1%. Youth Climate Justice Fund. Accessed October 7 2025. 
https://youthclimatejusticestudy.org/less-than-1/ 
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the Draft Implementation Framework for the Right to a Healthy Environment under the 
Canadian Environmental Protection Act.8  
 

Federal Body(ies) Responsible: Employment and Social Development Canada 
 
The federal government should also be working with provincial and territorial governments, as 
well as (post)secondary institutions to set up programs to support students in skills-building 
and full-time work when they’ve finished training programs. The 2021 Census found that the 
amount of workers with post-secondary education (bachelor’s degree or higher), increased by 
19% from 2016 to 2021.9 Summer (May-August) unemployment rates for students returning to 
school has been actively increasing since 2022 (10.4%), and was reported to be 17.9% for the 
summer of 2025.10 Amidst societal pressure to pursue post-secondary education, there is a 
need for programming (e.g. co-op courses, apprenticeships, outreach, etc.) that establishes 
clear pathways for students to obtain the skills and experience needed to work a sustainable 
job.  
 

Federal Body(ies) Responsible: Intergovernmental Affairs, Employment and Social Development 
Canada 
 
The Major Projects Office (MPO) seems to be focusing on the continuation and development of 
high-emitting industries like LNG, while “transformative projects” focused on renewables and 
public transit are still years in development.11,12 To meet our emissions reduction targets, we 
need to rapidly progress climate solutions. If we can create training programs that give 

12 Major Projects Office. Transformative Strategies. Government of Canada. Updated September 11 2025. 
Accessed October 9 2025. https://www.canada.ca/en/privy-council/major-projects-office/projects/other.html  

11 Major Projects Office. Projects for further review. Government of Canada. Updated September 11 2025. 
Accessed October 9 2025.  
https://www.canada.ca/en/privy-council/major-projects-office/projects/national.html 

10 Statistics Canada. Labour Force Survey, August 2025. Statistics Canada. September 5 2025. Accessed 
October 7 2025. https://www150.statcan.gc.ca/n1/daily-quotidien/250905/dq250905a-eng.pdf 

9 Statistics Canada. Canada leads the G7 for the most educated workforce, thanks to immigrants, young adults 
and a strong college sector, but is experiencing significant losses in apprenticeship certificate holders in key 
trades. Statistics Canada. November 30 2022. Accessed October 9 2025.  
https://www150.statcan.gc.ca/n1/daily-quotidien/221130/dq221130a-eng.htm 

8 Huschka, A., Devoe, M., Bhalla, M., Seaifan, Z. Community-based Feedback on the Right to a Healthy 
Environment under the Canadian Environmental Protection Act. Shake Up The Establishment. March 7 2025. 
Accessed October 7 2025.  
https://shakeuptheestab.org/wp-content/uploads/2025/03/RTHE-Community-Feedback-Report.pdf 
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workers the skills needed, it will allow us to more efficiently advance these and future 
projects. For example, the high speed rail route from Toronto to Québec City is expected to 
have construction start on it in the next five years according to the MPO.13 The workers trained 
on this project would then be equipped to mobilize on high speed rail routes in other parts of 
the country to increase the energy efficiency and productivity of national public transit.  

 
Federal Body(ies): Responsible: Major Projects Office  
 

Recommendation 2: The federal government must ensure the distribution 
of funds to deliver sustainable jobs programming to all interested 
communities.   
We are concerned about the government’s financial commitment to deliver widespread, 
equitable sustainable jobs programming that gives workers liveable wages and trains them in 
the skills needed to fill roles as a part of the transition to a net-zero economy. With Ministers 
being called upon to cut their operational spending by 7.5% over the next fiscal year, we are 
apprehensive about how that may impact the government’s ability to support workers and 
deliver equitable programming to the communities that need it most.14 Amidst these cuts, the 
federal government should be collaborating with other partners in order to adequately fund 
sustainable jobs programming to the necessary scale.  
 
Industries should be funding programs for their workers to support them through this 
transition. Oil and gas made $250 billion in revenue in 2022 while also simultaneously being 
responsible for 31% of national greenhouse gas emissions that year.15,16 The federal 

16 Environment and Climate Change Canada. Where Canada’s greenhouse gas emissions come from: 2024 
National Greenhouse Gas Inventory. Government of Canada. May 3 2024. Accessed October 9 2025. 
https://www.canada.ca/en/environment-climate-change/news/2024/05/where-canadas-greenhouse-gas-emissio
ns-come-from-2024-national-greenhouse-gas-inventory.html 
 

15 Statistics Canada. Oil and gas extraction, 2022. Government of Canada. September 27 2023. Accessed 
October 9 2025. 
https://www150.statcan.gc.ca/n1/daily-quotidien/230927/dq230927c-eng.htm#:~:text=In%202022%2C%20tot
al%20revenue%20for,increased%20demand%20for%20energy%20products. 

14 Tasker, J.P. Carney's cabinet asked to find 'ambitious savings' ahead of fall budget. CBC News. July 7 2025. 
Accessed October 8 2025. https://www.cbc.ca/news/politics/ottawa-spending-cuts-1.7579022 

13  Major Projects Office. Transformative Strategies. Government of Canada. Updated September 11 2025. 
Accessed October 9 2025. https://www.canada.ca/en/privy-council/major-projects-office/projects/other.html  
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government should be incentivizing these industries to use their high profits to support their 
workers in the transition to a net-zero economy as a part of their sustainability efforts.  
 
Despite this, it is vital that there are standards in place to ensure that industry priorities do 
not come before the benefits for communities, workers, and ecosystems. Included in these 
standards, which should be applied to government-led programs and programs run by external 
partners, should be that these programs are not used to advance greenwashed emissions 
reductions solutions like carbon capture and storage. Carbon capture and storage only 
account for emissions from oil and gas production, and is frequently used to prolong it.17  
 

Federal Body(ies) Responsible: Department of Finance Canada, Employment and Social 
Development Canada, Natural Resources Canada   
 

Recommendation 3: The federal government must set up data collection 
mechanisms that prioritize the accessibility and equity of sustainable jobs 
programming.  
Throughout our work as a community-based non-governmental organization, our data use 
about labour, workforces, and sustainable jobs has been primarily qualitative and anecdotal, 
using our lived experiences as youth navigating the current job market and advocating for 
sustainable jobs development. We encourage the federal government to implement 
mechanisms for continuous engagement and conversations with the workers and communities 
these programs are meant to be serving. SUTE has an audience and a team of youth (18-35) 
who are actively interested in advancing projects that create more just, sustainable futures for 
their communities. This should be a target audience in programming, and in consulting by the 
government to ensure that fundings/programs/trainings are meeting the needs of the 
communities and people using them.    
 

Federal Body(ies) Responsible: Sustainable Jobs Secretariat, Employment and Social 
Development Canada 
 

17 Carter, A., Cameron, L.Why Carbon Capture and Storage Is Not a Net-Zero Solution for Canada’s Oil and Gas 

Sector. International Institute for Sustainable Development. February 9 2023. Accessed October 11 2025. 
https://www.iisd.org/articles/deep-dive/carbon-capture-not-net-zero-solution 
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The federal government must collect demographic information on a regular basis to monitor 
the accessibility, diversity, and equity of programming and identify where more targeted 
communications, funding, programming, or outreach may be needed.  
 

Federal Body(ies) Responsible: Statistics Canada, Employment and Social Development 
Canada  
 
As a part of advancing sustainable industries, technologies, and jobs, the federal government 
must ensure that Indigenous, scientific, community, and local experts are included in 
collaborations and advisory bodies. The federal government has the legislated duty to consult 
Indigenous communities as a part of section 35 of the Constitution Act, 1982, and the United 
Nations Declaration on the Rights of Indigenous Peoples Act.18,19 The federal government must 
go beyond consulting, and ensure that the knowledges, perspectives, and priorities of 
Indigenous communities lead the development of sustainable jobs programming. The federal 
government must advance the recommendations and approaches highlighted by The 
Wah-ila-toos Indigenous Council in their Kinship and Prosperity: Proven Solutions for a Clean 
Energy Landscape report. The Council calls for the implementation of Wah-ila-toos governance 
approach across federal departments, to ensure widespread collaboration between Indigenous 
communities and government to facilitate sustainable jobs programming.20 Continuous, 
long-term funding of Indigenous-led decision-making and solutions implementation is vital to 
ensure that the transition to net-zero is actually just, and does not continue to perpetuate the 
harms of current energy systems.20 Prioritizing key experts will ensure that the industries and 
technologies obtaining trained workers as a result of sustainable jobs programs and funding 
are actually transitioning us towards net-zero emissions. 
 

20 Government of Canada. Kinship and Prosperity: Proven Solutions for a Clean Energy Landscape. Government of 
Canada. November 22 2024. Accessed October 19 2025.  
https://www.canada.ca/en/services/environment/weather/climatechange/climate-plan/reduce-emissions/reduc
ing-reliance-diesel/indigenous-council-for-wah-ila-toos/kinship-and-prosperity-proven-polutions-for-a-clean-energy-lan
dscape.html 

19 Government of Canada. United Nations Declaration on the Rights of Indigenous Peoples Act. Updated 
September 25 2025. Accessed October 11 2025.   
https://www.laws-lois.justice.gc.ca/eng/acts/u-2.2/page-1.html 

18 Government of Canada. Constitution Act, 1982. Government of Canada. Updated September 25 2025. 
Accessed October 11 2025. https://laws-lois.justice.gc.ca/eng/const/page-12.html 
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Federal Body(ies) Responsible: Sustainable Jobs Secretariat, Employment and Social 
Development Canada, Crown-Indigenous Relations and Northern Affairs Canada 
 

Recommendation 4: The federal government must create a comprehensive 
funding program to offer a pension bridging program for oil and gas 
workers who will retire earlier than planned and income support, 
education, and reskilling for younger workers staying in the labour 
market. 
Current oil and gas workers will lose their jobs as the transition to a net-zero economy 
intensifies. Therefore, a comprehensive federal funding program is essential to ensure that 
Canada’s energy transition is just and equitable and does not place financial hardship on 
fossil fuel workers. Pension bridging support helps sustain earnings and preserve retirement 
security during sector phase-outs. Other fossil-fuel dependent countries, such as Germany and 
Poland have provided early retirement pensions and wage subsidies to fossil fuel workers to 
protect them against sudden loss of income, therefore stabilizing the economic certainty of 
entire communities.21 There is also already precedence for pension bridging programs in 
Canada, including British Columbia’s Bridging to Retirement Program for forestry workers aged 
55 and older.22 Adopting a similar federal program under the Sustainable Jobs Action Plan 
would align Canada with best practices for social and economic security during times of 
intense industrial transition.  
 
For younger workers, a coordinated effort of income support, education, and reskilling 
programs is equally vital. The Sustainable Jobs Training Fund demonstrates a growing 
recognition of the need for a skilled low-carbon workforce, with targeted funding for training 
Indigenous and mid-career workers in emerging sectors like renewable energy and resource 
reclamation. Currently, many transition programs offer limited financial support or are 
restricted to certain worker categories, leaving gaps in income replacement and retraining 

22 Bridging to Retirement Program. Government of British Columbia. Updated February 27, 2025. Accessed 
October  16 2025. 
https://www2.gov.bc.ca/gov/content/industry/forestry/supports-for-forestry-workers/retirement-bridging-program 

21 Wilcock L. The two best ways to help oil and gas workers exit the sector. Policy Options 2022 December 15 
2022. Accessed October 16 2025. https://policyoptions.irpp.org/2022/12/training-oil-and-gas-workers/ 
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across Canada’s diverse regions.23 The Government of Alberta’s Coal and Electricity Transition 
Tuition Voucher, for example, offers up to $12,000 in financial assistance for coal workers to 
access post-secondary education, but it is only available to workers from nine pre-selected 
worksites.24 Retraining and education opportunities must be widely available to all fossil fuel 
workers for Canada to meet its net-zero targets and promote justice in the transition process. 
Reskilling and education efforts must also align with local labour markets. A robust, long-term 
funding program needs to integrate retraining benefits and measures to ensure that displaced 
workers maintain stable incomes as they transition into new industries.  
 
Ultimately, bridging pension and income support, education, and reskilling supports together 
form the backbone of a fair energy transition policy. Without substantial federal coordination 
and funding, these transitions risk creating economic dislocation and regional inequality. By 
embedding pension bridging, robust income support, education, and reskilling within its 
Sustainable Jobs Action Plan, the federal government can mitigate financial hardship and 
support community resilience while advancing Canada’s net-zero commitments.  
 

Federal Body(ies) Responsible: Sustainable Jobs Secretariat, Employment and Social 
Development Canada 
 

Recommendation 5: The federal government must meet directly with 
affected communities. 
Communities across Canada will be affected differently by the net-zero transition. Direct 
engagement with affected communities is critical for a fair and inclusive Sustainable Jobs 
Action Plan. The experience of the federal Task Force on Just Transition for Canadian Coal 
Power Workers and Communities demonstrated the importance of on-the-ground, 
community-level consultation by meeting with workers, families, municipalities, and labour 
unions across 15 of the most impacted communities.25 The federal government must 

25  Canada’s Task Force on Just Transition for Canadian Coal Power Workers and Communities. Final Report by the 
Task Force on Just Transition for Canadian Coal Power Workers and Communities: complete text. Government of 

24 Alberta. Coal and Electricity Transition Tuition Voucher Application Guidelines 2021. Government of Alberta. 
2021. Accessed October 16 2025. 
https://open.alberta.ca/dataset/e2969590-c13c-4f57-962d-8ef8f647670c/resource/df8d9e2f-78ac-4cef-a905-
f456882919b3/download/ae-coal-and-electricity-transition-tuition-voucher-application-guidelines-2021.pdf 

23 Naganuma A. Bridging the Transition: Labour Mobility and Workforce Adaptation in Canada’s Just Transition. 
Broadbent Institute. April 8 2025. Accessed October 16 2025. 
https://broadbentinstitute.ca/research/bridging-the-transition/#evaluation-of-current-canadian-policies 
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understand the priorities of affected communities, including oil and gas towns and Indigenous 
communities, and ensure that federal programs are aligned with local efforts. Expanding the 
Task Force model of engagement to other fossil fuel workers beyond coal is essential as it 
would create a participatory process with the federal government rooted in trust and 
transparency. Federal action through the Sustainable Jobs Action Plan must align with 
community realities.  
 

Federal Body(ies) Responsible: Sustainable Jobs Secretariat 
 

Recommendation 6: The federal government must fund the establishment 
and operation of locally-driven transition centres and other transition 
efforts in most-affected communities.  
The federal government must fund the establishment and operation of locally-driven transition 
centres to support communities most affected by the net-zero transition. Transition centres 
have been successful in Alberta and Saskatchewan, where federal funding enabled the 
creation of dedicated coal-transition centres which acted as hubs that offered career 
counseling, retraining referrals, mental health support, and income guidance directly to 
impacted communities.26,27 Locally-driven efforts ensure that supports are customized for each 
region’s unique economic and social landscape. The efforts of the Task Force on Just 
Transition for Canadian Coal Power Workers and Communities provide a blueprint for transition 
centres that need to be in each affected community in the transition to net-zero. 
 
An essential component of local transition efforts is a publicly available inventory of jobs, 
which should be funded and maintained by the federal government. Such an inventory would 

27 Canada’s Task Force on Just Transition for Canadian Coal Power Workers and Communities. Final Report by the 
Task Force on Just Transition for Canadian Coal Power Workers and Communities: complete text. Government of 
Canada. December 2018. Accessed October 16. 
https://www.canada.ca/en/environment-climate-change/services/climate-change/task-force-just-transition/final-r
eport-complete.html. 

26 Office of the Auditor General of Canada. 2022 Reports 1 to 5 of the Commissioner of the Environment and 
Sustainable Development to the Parliament of Canada: Report 1 — Just Transition to a Low‑Carbon Economy. 
OAG. 2022 Accessed October 16. 
https://www.oag-bvg.gc.ca/internet/English/parl_cesd_202204_01_e_44021.html 

Canada. December 2018. Accessed October 16. 
https://www.canada.ca/en/environment-climate-change/services/climate-change/task-force-just-transition/final-r
eport-complete.html. 
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collect available positions in emerging sectors, skills profiles, and available retraining 
programs.28 The inventory could build on an existing platform like the Clean Energy Jobs 
Canada interface or it may be something completely new. Such an inventory would be a critical 
tool for workers navigating the transition, local agencies offering interventions, and employers 
seeking talent. The inventory must be updated regularly and accessible online with outreach 
supported by transition centres, workforce development boards, and local municipal 
governments. A publicly available inventory of jobs would ensure transparency and reduce 
uncertainty for workers facing sectoral shifts.  
 

Federal Body(ies) Responsible: Employment and Social Development Canada 
 

Recommendation 7: The federal government must advance and fully fund a 
Youth Climate Corps. 
One of the key programs that the federal government can deliver to support the development 

of sustainable jobs for youth, is by providing at least $1 billion per year in funding to establish a 
Youth Climate Corps (YCC). A YCC would provide liveable wages to equip youth (18-35) with 
the skills to increase the climate resiliency of communities, ecosystems, and industries.29 
Youth would be able to obtain work experience in emergency response to wildfires, floods, and 
other extreme weather; building energy efficient buildings and public transit; and expanding 
capacity of lower/non-emitting energy sources like solar, hydro, and wind power.29 Youth are 
already dreaming up what kinds of roles they can have through a YCC, and are proactively 
applying for the program, despite it not yet being funded. In 2023, campaigners for a YCC 
delivered over 700 cover letters by youth applying for sustainable jobs to support their 
communities, to the federal ministers of employment, disability inclusion and workforce 

29 Youth Climate Corps. What is a youth climate corps? Youth Climate Corps. Accessed October 8 2025. 
https://www.goodgreenjobsforall.ca/youthclimatecorps 

28 Climate Action Network Canada, BlueGreen Canada & United Steelworkers. Facing Fossil Fuels’ Future: 
Challenges and Opportunities for Workers in Canada’s Energy and Labour Transitions. United Steelworkers. 
September 2021. Accessed October 16 2025. 
https://usw.ca/wp-content/uploads/2022/04/21-30-JobsTransitionReport_v4.pdf 
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development, and women and gender equality and youth at the time.30,31 There is also active 
public support for a proposed YCC, beyond youth audiences. An Abacus data survey conducted 
in 2023 found that 55% of respondents support a youth climate corps, and 76% can support 
or accept a YCC.32 This is a program with a significant amount of support, and a likely success 
rate amongst youth in its implementation should the government proceed with implementing it. 
65% of respondents to the Abacus data survey indicated that they would consider enrolling for 
a YCC in its first two years of implementation.32  

 
Federal Body(ies) Responsible: Employment and Social Development Canada 
 
 
 
 
 
 
 
 
 
 
 
 

 

32 Abacus Data. Canadian Public Support for a Youth Climate Corps. October 2023. Accessed October 8 2025. 
https://static1.squarespace.com/static/5ffcaf2d2c7a8305e968097b/t/6553ee4beef3b21f2219167e/16999
99307956/Full+poll+and+analysis+-+Youth+Climate+Corps+-+Oct+2023.pdf  

31 Youth Climate Corps. PRESS RELEASE: Youth deliver over 600 job applications for yet-to-exist Youth Climate 
Corps jobs to Federal Minister for Youth Marci Ien. Youth Climate Corps. November 30 2023. 
https://www.goodgreenjobsforall.ca/blog/press-release-youth-deliver-over-600-job-applications-for-yet-to-exist-yout
h-climate-corps-jobs-to-federal-minister-for-youth-marci-ien  

30 Sanders, R. These young Canadians are banging down the government's door asking for climate jobs. 
CBCNews. June 1 2025. Accessed October 8 2025.   
https://www.cbc.ca/news/science/what-on-earth-youth-climate-corps-1.6862014  
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APPENDIX A - Examples of Sustainable Jobs Programs by NGOs 
Youth Climate Corps British Columbia is a non-governmental organization that has established 
paid roles for youth in sustainable jobs in communities across the province, utilizing funding 
from various levels of government, as well as grants and contributions.33 This program 
received $3 million in funding as a part of the provincial government of British Columbia’s 
2024 Budget.34  
 
Clean Foundation is a non-governmental organization currently operating in Nova Scotia and 
Prince Edward Island. With funding from Environment and Climate Change Canada, Natural 
Resources Canada, and the Province of Nova Scotia, Clean Foundation offers workforce 
development opportunities in the net-zero economy. Clean’s Green Jobs Internship Program 
and Science Horizons Internship Program provide opportunities in the clean economy for youth 
aged 15-30. So far, Clean Foundation has funded $15.9 million in wage subsidies resulting in 
over 900 quality employment opportunities.35,36 Clean also offers a Custom Employment 
Support Training Bursary which provides individuals from underrepresented and underserved 
communities with opportunities to receive certifications, training, or equipment needed to gain 
employment in the clean energy sector.  
 
Iron and Earth is a not-for-profit organization that delivers programming which aims to alleviate 
barriers for individuals seeking opportunities in a green economy and advance 
community-driven climate solutions.37 Their program offerings include a Renewable Skills 
Initiative, a Prosperous Transition Plan, and a Climate Career Portal.   

 

37 Iron & Earth. Who We Are. Iron & Earth. Accessed October 16 2025. 
https://www.ironandearth.org/who_we_are  

36 Clean Foundation. Science Horizons Internship Program. Clean Foundation. Accessed October 16 2025. 
https://cleanfoundation.ca/workforce-development/science-horizons/ 

35 Clean Foundation. Green Jobs Internship Program. Clean Foundation. Accessed October 16 2025. 
https://cleanfoundation.ca/workforce-development/green-jobs/ 

34 B.C. Gov News. Support empowers B.C. youth to take action on climate change. Government of British 
Columbia, April 16 2024. Accessed October 10 2025. https://news.gov.bc.ca/releases/2024ENV0018-000570 

33 Youth Climate Corps British Columbia. Youth Climate Corps British Columbia Annual Report 2024-2025. Youth 
Climate Corps British Columbia. Accessed October 10 2025.  
https://drive.google.com/file/d/1bCNpsyUzcJLql_X5q4sAGjvFz8v600OF/view 
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APPENDIX B - Acronyms Used  
SUTE: Shake Up The Establishment  

MPO: Major Projects Office  

YCC: Youth Climate Corps 
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